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(i) u iW w aft" t 3iF asjflpH # WBUfif wRttrtl JiRwld ^ ^ 

# RrtSlfe iiil^ 55 3*nA ^ ww 3ftr 5 =T ^ »v * jicrfa ^ 

OrmifteitT mRftirtt 

(ii) -3i«i«Ni wRNirtl' R 31^ # wfiNirtt artWcf ? iIIt op 5 st WfirtJ# 45 aaura iv 4i 

3i?rtcT wtopft (g wr^mW^ $i 

6. 14<WR BiC l JW J 4* OT- I4ma w (W). (35). (55). (55) cl^W (C) 44 14121*1*5 3 45 OT-Rl^*OT (55), (35). {Z), (3)aai5 

(5) 4i inr 4 454U5)f45rl 145*11 .mI*)*5I| 

7. t ^1i ^ *5i5 3 4* ^:15®*5i14»cl 3*5-141^*1*5 (5) 45 STS 12l*«^t^?5 3''5-l4^*5*5 (5) 3*15 (®5) 3icf:***5Slc5 14«.‘ 3555?4 . 

"3(S) -ctNi ^ 35IWa mcH*5 ZS {1««0 455 45) ^ <IH5 2t R 5(145 A4« * W R MR«rt4a 

t*jfi»5 

3(01) "35^3^ ^ 3IRI** 1414*1*51 4l (551**1 35^(0) " 

8. 1 4 1 4*5*5 3 45 PRWR 54-mi431»l (5) 3*51 (d) 4>1 1414*5*5 3 4* 54-1414*1*5 (3) 3ftT (*5) 45 ¥*1 4 iqp:«5U|it4K5 

^534 aIT4*!I| 

9. 1414*5*5 5 45 353^ 14V *5^1 «bS "14 14 * 5*5 ?0. 21, 46 311? 48" 44 -^emw 20 3l1? 21* t Wl4t^l143 ^ 

aiir*iTi 

10. 1 414*5*5 7 45 355- 1414*5*5 ( 1 ) #5 31343 14^? 45? ?5S^ ^ 1 ' 3lW»*»4' ^ 415 14*rt141^ 44 353:?ail143 Nw 

: 

(14315 ?5f?m / qsrtufoHr 314*5 3f5*l^ WW45 43 U. «4«145 4? 45. 391*145 ts ?15. 34 *IPWWW5 4$ H, 

*I9IQ4W 45 gw *l9iy«W45 45 5?45. «fii4liiH«5> Sfe?I4» 35*141 3f?*5 44 «15*5^‘*<;«iij5 ^ *5*1*5-45*5*1 51? 3ftq81 44 
usm 14^9545 Sin ^15*113 145^ oiTiii) 

11. t4f4*m 20 45 351-1414*5*5 (i) 4 fi!?J m ^\sz ''3iWJ45if5 45 *im4 4 aitaiB 3(1? 3 f^ vofci 4 gw *i?raiw^ ^ 

3(5? 31*145 gw * 19104 ^ ** 44 "381*5 WRfWfl* 95®; 4 m 14*-^*143 SWI 3ll5faiT| 

12. 1 414*5*5 20 4* 355-1414*5*5 (2 ) 45 311?*5 4 14*314^3 ‘4g4» 3i53I 5n5?*5I ; 

-3^ 3g 3?f5*5 3f45 93 413 4 ?5gp 9 ^ Ml 454454 45! 4i|4MlS3 354i443345 35*141 3I51*4 h ^ 31*141 
53#! 3Hl 1 4e 5 4> 14514 4 ai?3l^ 3I«541 34 4*11 4 4315? <331 3^ 3<4*l fe 4. 1^ 4i llRlf3 

3l1? 3ff 3Tg9it?i1445 oMt 4i Jfr(4i? 334* t4?i« «i*r^ai4 4>?3i (iara *n 3 ^■ 

13 1414* 1 3 20 45 34-1511443 (2)4* 353 4 14*^5141^1 5l?^4* 35tSf aT5?*11 ; , 

3(5? 49 45 ftp t53I^ 4*4^ 5*5 1^ 514 *1 *5 4* 31343 511^3 3ll^ #5 14?^ 3!5ll?l 4i?4 851 pfi^ ^jl 
«I9 3g 3^ Sm 4; 14^918. 454 «i4 4S IJjit 4i 453? 85? *l454fl *l^ 315f53 *45851? 8R 45 Ml ? 45 9*5 
1^144*1 4> 35343 385 351^91 ?5 *5531 3rt?*ni 

3ft? 49 41 fip 3FFI Ml 8i4tl l 4 ^ 44Rf wm 85? ^5 4t 1^ M 314RJ 45 M 453 *119 * ^ 

433 3191 5W <1513 5R fe4! 441 3(5? 315JI3 8i?4 4? 3*5^ 445-?5*n1(l 84 ?5 8R M 441 ^ 

3T4m 45 454 34 358 ?lf^ 44 5*5 433 4 331*41^3 Ml 5liW1. ^ 441 3*513 3 M M ^ \Pt^ 4 
495n3l3(5?cI93g3<444855R44T43S^95<fla?fnU8iR85rt 8i?31 ?^. *55^ 441-331^ 851 3fl4?f 
5!lft3 ^ 391 Ml 441 fil) 

M 854441 44 5l4l^ 54 M4*1 ^ 3f«Il3 3*93 *Sl oinj*n 34 Mipl ^ 3RI5I3 

Jtr^. 3(5? ^ 35^ 3*15 4a i f? l <j 1^ 31*l1 8!1 3514 ^341 oniT*!!. 3(5 34 3nj44 ^|" 

14. Rjm3l4 21 Oi 58-1Jlt34*l (2) * 313 4 t?l*3l?5M Mli^O* odsi .,11^4! 

q?cj 49 41 Ml 854441 8*1. ifMlfel ^ 3448 4 094. 44lfi^U 85?i1 4 ^'*5 4 8*3 413 3954 

851 cl11^?5 141153 *1 35*581 if53 ai9l4 ^5 4r5J5 ifc <iaKj<-4 <ll3l 3<l 854UlU *4 <51 
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^ jIIt fts awT aiAw * jutw *«fta jW 4f 4S Ifer aftcW ^ 

ftii fitttwff ^ ^ filte w 4 3iy«i4(!R t wnr ♦ jKt iMI^v nHJwfr ^ ^ aiwu^qn um ^ cr 

M 3irti jwrtw or wim ^ i ^ ^ iraftl ^ ^ m Mn; M vfi 

Sli 4 ii wtw |t ftr Hilts awhi swniiis s# ft. hiJ irtRls aiHmrft nt 9 s otw ft^nr omran 

jn^ 3vi^ mfts s|t ftisr wr 

15. ftli l nii 21 ^ 3H-firf3|SI| (9) A %ir S7 ‘3IWW ^ Ull^wO * 5ft ulJ^WlWd ftfHT oinT*ITI 

21 4f OT-tUftsir s * aicrta vqfMsvi <i 2 4 S7 45 araur 46 4? sh- 

( 5 ) % aierts' Hft B i <4 li M ftsw aroairi f»#f ai^ftw. fir^^wi 2 i % 9 4t ais^ fiAhrot ^r 

qfilt 5 4 ^ SH 9ii9 ' fUStan 46' ift ' 47 * 4 ufcIHiif^ anrsii 

16. 23 Hft 4 u9^4nftH ftm olITST : 

" 23' ^tnm 

(!) ssV'Sini ®R. sq 34 )*i iw 3 S aiWWWI. 3ft 51^ 4w 4 t. 41 ^jpft 4 hit HstST. f^s4 srti siiif 
aif^ nSrftQ aiTOR W 3 S 4 HitSST ft* wr 4 WftH 3Bft4 <WI 32I4 ft4 aFS ftlF 3 nr 4 . 3 ft *115 
sifts $m ^iftlts h4i 

(2) Ifti# 4s asrai 3ft!S 4 aiWwntt 4t oltsdi 41 Ji«iH! 3s 4s awm i4>a 4 j«ft* F4i4l4*<oi ^ 
srfisr fts wflft 4 4ft obif4)i os4 44 41 hi 4 4 aif^ 3rt?>Hii4 l^sftft 3S fts awn fft»s 4 4 ht anil^ 
saiR |t cm 3 «r 4s SI rtis 4 3 swr FHrtrtR^i iiftl pn ft. h!* iihi-^ fti 4 3s4r aftaar 4ft 
apnsir <rti 4* awif rtw aww 1fto4 4 h4 I9ri 4 ft* ft 341s 44 • 4si 4 4. 4ift i4 

4. 4 3s4ft ftiftscs 4 4s4 4 4ft 3Rft4ri 

( 3 ) fts4l 4s aural 3 ftw 4 mfts 4 iWiictl 1 lwrsiF S54wWI 4ft ^pw4 ftItRS ^ som 

441 Self fti sss 354 airafts *s 4 4 #1 aro4)i 

( 4 ) sft m fts 4 Htft ft»H sir 4 t 4 ui 1 t 4 l sft 41ft ®s anftfta sfti ftrar sn ft, ift saft oftKV ^ swrai 
3 s 4 wftsy n 4) artlsi aft tsis 4 rsvft 4ft 3nH4l ;Sft wftsjwn 4ft cstiv iiSBi ft. <4 ftltaes 3» 4ft 
Hftaar fti aim m si4r siroaft: sft ftte# wft 4 ssisar ft. eft stw wUlwifl 48fti aiftao# ami 
3 irs 44 anraft. ^ 3ffta 2w4 ^ira. % aim «w aftscs as ^fts aftsii 

( 5 ) sft fti4r as4iim 4ft altfttoi sin « sft ft. 4r sanft afftsai 3s fts awar 4 ail^ Fiiftl^ 
^4infl 4i ira* iftft Hftst^ia *fil awnfti 

( 6 ) ss a 54 iii 4 aa 3 ti« i fft^ ftlsi fti ^ 3 ft a? aftscn 3i4l 4 ft4. * afti fira>ia wus anasffta 
afti 

( 7 ) 4 S fftem4 4 ft!4r aia 4I ?ft4 5 a iH. a^ 3 ifts #at 4ft ^rafta 4ar 4 ssi4aa Iftia 5 n 4 ar Its# 

aiWrairtl afftni/afftrq 4ft aftsai. aiHraatl afftiq/aRrq 4* as 4 344114^fe ^ sifft 4* ai^iar RiaMtci / 

eif^ 4ft aiaairi- 


17 . fft^tas 31 aft 4 al4fsil4ci ftrai aiasi: 

" 31 - sieiss 44 41c I4cm# jftift 4 «w 44 sc ^4s 

(1) 441 aftft nr a!4iii4. 3ft aftiftPrai ftaus aif?J^as 1947 4r alt»wr fti ai^ aassR ^ft. 

4v 4i <i*4alft4 l. 3 ft 3* arfW^ss 4* art 4 aassa ft, 4ft ftaft ts *|fftaa awai 44) is 3jJ^H4t 4? fft4t 
qftsn aa s?w ai awWsaf) aft ffisi amm aft) aai iftsi anrai 3a4 «h«t hi fi 4 4*^ aft) 

ftlsi awai aft) aai eftsi; 

(2) 3®sac fts ai 05 , 3 ft 3 aftAf?asH aassir aa fts ai as aft) ft, trr FiiaiaFa 4 aaft jr Tft 

nM) 4i 4as 4 4) a? Rif4ss aa aa? ais; ft)si. 3ra aw 4ai aoisrt) 44 5tdaT fts w as ai 
tSMia^ sa 4 aaft ^sri 
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{3} 4t Fti qq 3fTJ3fq ^ ^441 3ft< a *.nT 1 :ii’ Miiftn q>Vjii ^ ^ 

cRr ^r <Rr ?i^ ^ <> 1T<J1 ik q q.j'i<ji?i -Kl ^V-fi Tl^Qirl 4 ;ioKi, i 

JTra# 4 t ^ Wt I!rT 4^, J^^raT fi oirr ^Tjhi 

18. t4P l ^<H 36 ^ :W-fcrt?tEOT (2) at wn QFc:^ ?ieT3T UTRlqilO' 33^59IRin^4i' gil^qilP ?1<.2; 

.jm'Jiii 

19. ttrt^nm 36 4i 3'i-ttrt^^r3T (3) 4^ mra "4^ 3rFy 55 ;3i1 qri?tq5f|V 3it?l3lf4u n '.r^ [ a] iK 

91*5 Trew uil^cwri' ^ 3i^9iR3l?3JR mRTPrtV nrzz ^ ai?P=3flttlcT PK-m Juv-iin 

20. 44 43 arrs f?i<Mf?i?^ I 4 t^ 2 r<n 45 3 (h f^nfcra ^injTiir; 

"45 - IR 3?4l5R q>T 

q4i chj^Tj i O cpr4TyH m ^ft^r iHlls^ 4? a4 ^^39JcI nCi ^Tiri 

qj^xlrtt. 3l qq4f2Rq pW tfSirfr q3l4f?tq U3 J|1 I 'ilqiA 43 f?lAi .(.ia(f4rl q3^<H 3313.^rTI 

^ 43 u41j I H 4t : ^ft^T 5?4t5^’ ^ 3l1434 c.V-(r7?n {TfT^ OTyai ^^3 A ?4 

< 3T2icn 3R^q2ir} 9rTfJi3q 

(qi) 3iillU4> Hq43 .TJTT • - 

{aq) 3^531?^ a#T ^JT 3I^4Kr; , , . 

(JT) ?ra3ft t^rqfSUit. - ^ - 

(ET) STflftR RWdt ejgrtETT. 31343n , 

(5) ^ qq 3R=JT q4t 9ll^1Uq>, 3T2rai ^Jtr fltf&q^ 3fraTJr " 

21. fcJl^RRT 45 q>f 46 4i ^ >5^ ^nvi-yiRbci t^RIT ^iT^in 3^«hl ^ ?liaiq3T“F "t?l?i6l?1” ^ ^ 

fip^iT jfl TT' an I ^:?r4> 5 r 43 3tr44f?iy<n (i) ot ^ ul^-t^iFin Rfvoi ohuju ; 

'•' 46- I^pi«l«1 ' , f. 

{!) (i) qj^^iifr q4 ^ew yil^iqiid srt Ploiftn ;3n ^fq^ai 

(qi) 31^ 3^ q4^ 3I^9rRTl^ qir4q0 33^'^nn 3RRIT ol1^ ?4. 3f9raT 

(iq) 31^ 3^ ter Mt 3fCRm ^ aru^n 3ira srsra) frumj, $ anto ?;Y| 

(ii) q4t 33^9ll ^lP l cb OlY^teY 4^ 33lt9f ^ Dr»il3H ?tT1^ 3^^ 

(q^) 3^ Q-t»d f4nT 3n^ cir^na 9^, 3^1 ar^ciRfl-H u.' 3iqf^F 1'^“ >it3i<an ^ 

^ 3ntRTf^TP 33n1y ^r qr 3i^-'q?jr: 

(^q) t{ l yf? i R ^rrfriq tet 33ERTy ^ <Rr ^ 3^r 3isdic41-d tit ^ 3rf?nR 4^ q^Rram 

tRr ^T3ir :^Tif 3TRfr t 4^ qi^TTirw^q 3^ RfqqR tel 311 Hr ^"•3RTTr ?:^rar 

3TTRT t 3raRr 3li^qi4d; ^qiPlc[H R^ ten SITRT ^1 

^ 3R-tera3T 4^ i(ii)(Tq) ^ t^ite 3iidic4\R Eit 3 ri 1^ R^TRT 4i arrer 

qiU r q T '^ 3T1W ?4«4 ^ tRi oTnjaff 3flT ^ ffilYaleT 4> qTfraiR 44 SricITlRTn 3Hpjf?Yqr. qiYf f^Tira ^ 
c4l jiiujTI I 

(ml 31^t teft tete qiaY^rtt m 3ft?Rtte ^ if artenift. .STIRT 3RTT1 Rllte4 qn ^ fR 

4l 3i d»^d 3nfrR ^ 3niT'td qR tel 3nRT ^ 3ltT RT31R4 q4 3TT^ 31^1 dJlRT q'Wqit ^ snqqr te^ 

1^?it 4l RW Ol^d qiT ten SITRT Rt 3R4 i' t^ci«lR q*T 311^91 anqYfcPff; ^?TT7 31131 3{2ni 3lPlqi4 -riqiki<i'lrl 
4i ajoi 3Tter cRr drfnq q4 3ftT 5 r difiw if rtt ^ rr^i 3nTrRT 3?tT 3Rn4 siteft Rq^ Rnr teni 

(iv)) 31^ teift tester ipaY^jTtt m siltete ^cn A 3nRi swji 3rf^qT4 if^a^^^ qn 53 

teft c-q i -q i H^ 4i tetq SHT 3fqcr 5Rq^ oteuRt^im 3nnTR qR ten sitrt ^ 3 T2rqT titter qR" ten 
3 nHT ^ 7n 9 j(Rn qRi ten siidr 3 tt'{ ii ''df-niAqi 3iKlqiirt <ni3n4 ^Rr qftfteftel Rroq qrA ^ 3 r4i 
te^ 3R 3rRte, tte[4i ^ auii-d^n sirY stjictt 3ff?te4 TtRTtejtrt qq a}RH' 3i1tetei 

tem Rqr 2n, nr 3ni4 3Trq q>Tn4 qn t?te q^Ri t. ^ qitertr qy'jiRRtt, 3ntY si^nn 3Tter4 teitejRt 

4i ajR 3 Ttei iRt diftiq if ai^irotei ait?rqirtt grn teti^R ter R4r Rsr^n 3iKnni 3ltT 3mif 3Tte4 Rq^ 
I?1d^4d 
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(sp) ^ 4^ 3lrT^ ^rar 3Wcn ^fh ?tmt 3rit arr^qr era rw hi'j; sf^Tr f^n, 3i5r cTip 

5^ 3Tg9TRTf^ flTf^PPTtr 5RT TT^frf^ ^ y1?l-H^d ^ iP-C iHldl l 

(■Q-) ^ ftri^jjTT 4r 3l?r^ 3raT BT^rar ^fh jtfit irar PlHsid jnt^r afr sb viTf?PPrfr ^ 
wflf?r?r ufeWgi-r fcTFH 3r ^ppftt t, ^ 3fl^i ^ fSrrr^ ^ 5 tf jnt^f ?trt jfh 

?ti 

tnrft arai^r ^ jra^ Jt. jpbWt ^pI ctf apCTH ^ anir-in. 3iY OT-ftit^sT o^t) 4^ arUi^ 

QdRd 4><J^dlfl ^ ?ti 

22. 46 ^ (2) fT^P (3) ^ -f^ JUT QF^ mKl^PlfT' Jp! 

tnf^Pprtt' ^ yirl^ltMd ftfFTT \Jllk.'J|l i 

23. ^ft3jpT 46 JPl afr ftri^iRT 47 d> ^ fcTFIT BTflPn 3 ^ 3TT-Rrf^^W (1), (2) (3) 

jpl 3T7 t^H^raar (BT). (3TT), (f). (^), (3) B2n (3^) ^ af?PF2iTlQd ftpjjr biujii : 

" 47 - ^ 

BT. Bf?3j icif^iRtfr 4^ urauidl ^T craira sr^ ofr ^PshiT^f 3 ci'Ut s^hp 4^ aPT ^rhi 

^ BTzrar 3fr bpttcjt^. BPPr4^9rcBHT ^tt Br^pa^Vdi tPi 5R?n BFrai 3fr prg 3^r cItfT 

^ ^ ePT^ JRHT t 3T2raT ^ ^ 'PT^ fPTHT ^ BT^raT 34 BT^RIRTB aPT 

JPTHT ^ BTzrar 34 Mr bt^ri cPT sW zrt rt ^ pppu 3n : 

oir<^ 55 

(Ep) aMBT, 

(■O') +11^41 uarra bt laPTr 4rrB^i^r^ ^'r ^4 pbt: 

(^) ^Mt; 

(Ej) ^TtFfr trarPi 4^ Mr B^n rpa^MV ^ 49Fr rj4 uf^cjjd pr ^ yarrl^B f4iiT Mr 3 cr4 ^ BPrf^ cPr bpiI^ 
^ 4fFr 4r B3FJ apB ^ Mbbt tbt m BraBi?r 

(5) jpMfr 5RT prg 3M slfcp rj4 cf^ar^ Bpfai^p ^ Br^4 BPrai 3?r4r am 4 bb ^ crjp4 
^ 55 

(^i) (^J) ^ M BtT QicFJrB rj4 IcJf^M Braf^T 4r f?P7 Odd 4r ■rTar^J and al Mddi PBT 

^ Bradirr, Brp4 ^ a4 ^ I4r 4a4 ar<JdPl cPr 3PTf^ 4r Mb Epahn^f 4 ?tbcj 1^^ arfM ep^ 
btbbt Bfrf 4# Braf?j E^ Tranf^ m bbe airntfl Ejn T^eft 3 itc 4 4BBEi^Bl epI fSTfjijd cp<<4 cpr garra ^Yjk 
BT d^l ; 

tDf) t^'aBBT. % BT q^r CR bM^ 

(3T) 3ri?M 

(5T) ^ ^ ?5TBr 3TTBT, 34 fP^ 3^4 b ^ ^ arfepsq ^ M43TB t:g Bid^dJ 
(3T) tijd i fd-rfi , 34 BpyfTBP pq 3TT4t M43rB arB^BT 54411 
fug l cp^ui , p i aB l ^4tad ej4 5B Mbb 4r araJ a^ ^ b^ bibt 3nvBT 

(i) Bam aTTB ^wdu'l'U' er frpaft EpsHnff epj 4rrB, ^s-TernKr qR oRa^ ePt 3b4>i Bt^q^TPBT 4? bttbr qr 
^fEpBI. 

(li) cpj^Tj i ^ q4, BBIBigaB ^Bd ^ BTBBT 3rdB?P 4^ 3'BErBT a)?, JJ] q?, q^ q54=Bl?t d ^BT, Db 4' 
q^ I^dR f!pr7 eM ^ qrd 3'B4r aiT3p4 qr Mk Ep^at 4i 3T5 f5rB4i f?rp B5 3ra]q^]iP 'PB[ olK’l 
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(iii) Jni-Tjcf T Jfe 3ir ^ ‘PT^ *PT irfter*! 315 ix.<a^ jfe 31 

q5 ^ foHT OPT ^ 3TnjIT m 31331 tRITB^ 3Tmr5?r qT 3^ ftr 3^1% 3Tmt«T ^ 5# 1^. 

3T 35 tR ufrlai^ ; 

(iv) 31^ %: 3T q<: 'IT gftcftwi 3T qsahntt ^ 3T3<n qft4ten ^nRirf 

31^ 3T 3TT^f?ft 3r<iWT crfWtMl ^ ^ ^ 3 ^ 3 ^ TW# 37 STf^i RTSc^ % ^ 

ufcIgQd 4>Tdl ; 

(V) Rt-MR l Ri l d ^ 7WTl?t 

(cp) gfT Jtgn 3T f^fp tp^tJTfi qft4tei •fif 3T3t^ ^ 3prai i-M'fit w-hiRI 37 ^ 

3f2i3i ^r^fr trfWtMT 3>f ^riRnr 3 Tc^ 3t 3n^f?ff ^ a^piR ^ 7Wit?t; 

(T5) 3RTT TIT TTRW ^ 3TSit?T ^ 3f?5lTTfr I^Rl^rl Jp^rlllt *, 37T 3raR> 

^ WHTf^ 37 3;^ ppm 5»raT 3T 3^ 3TP^ ^ SigWT. 

TWTItT ; 

(3) Ti1cJ'5T 31 cpTTT #T 3I^fT^ t^^cP t|i<Agiff ifiT, Orff «T3cit 3T TFTTT ^ 9Iclf ^ 3l^'W<, ^l3I 
Tmrfr^ 

(3) 35 TffllF 3>7 37 3T3^3Ttt ipT ^ ‘fit TWttlt; 

(vi) 3 d^i 3 to ifir 531 3I7T TPT^ 37. ^rrfr 3i1^J3to Tfit ?nRta sft^ 3t^ f^nrfr 3il7 ani?? ^ 3f^W7 

tpahnrr ifir ^3iPtc[Ici 

(vio fijRFro 20 attr 21 ^ artfiH 73r4t tP^3T?i ^ ^fir 7wn1?t 

(viii) 3n3T7 37 JpahlTfr ^P 7^31337 ifit TTITTI^. 31^ 3? PT^ 3<it3T 33>ifir^r3T;ft<I^7?^^ffP7PI9 

3tPir IfTp ^ f^f^rTT I 3fRPPTfr ST7T 3f3J3Tjp' fiP3T sncH ^1 

3TT. 3T^II >hP | ‘P qri^Pn^ TTR^ TFT^ H3T ^ 3Tf?r^t^tH JPT^ 33 3Tl^l337 

1. 3rT-'ZrS7 33 3^ t^9I3i PT^ 33t3T ^ ^ cpshllft ^ filPiS 3fcjVll-«Pt^ ‘PphlT^ tH^TIcT ^^7 TWPtf 1^ 3T*rai 

anjQTiTTl^q* t5t43t^ Tit^ypT tpt^ 3T^?rr7i^PP 3it^<Pi^i 3>t tpftit l^i 

2. 3T^9IT7TRt3T Oll^PPlff 733 3T^II-«t«PP 33431^ 7Tt?2lcf 3^7 7PFPIT 1^1 _ 

3. 3T^9TT7Ti^<F 3lf^533fT 3T33T 37P^t 33EIcR TfiT^ 3l1^‘W^I I^PTft cpT^Wltt 37 5^ fciRlq*fl 5^ 3ft ^ 

Hpti ^ 3ri?t7tf?r?r TF7 TTTPpn ^ l cTUrft ^ WTlPtt ^ 3t^cR OiRPPT^V 3ft!t«ft3 OlRppifl t, 371 
aT^IITTpttb 3Tl^J3TTtl ifif PTT?^ TPI^ 3^ 3T73T 3lf^l 

f. 3 ^ ei? 3TRJ7rf?T?I 357^ 3ltP3T 

1 . fiJl?t35T 47 ^ 33-Rj^^f3JT 31 ^ T^ (3). (t5), (a). (?l) P73I (3) ^ ^ ^ ^ 

cp^ £rr^ 3 Ti^r 57 T 33 ^ ar^forr 5tt3 Rptt ferir onrT^ri 

2. 313 Tp^ft 9ft 3rcJ9irdt?PF 3Tt?PFI^ tfif 3? 7T3 fiP fiPTft tF^3Tft ftf fitTS ‘P5T3T7 31 ^c^qf.R ftr 

HTOsa £fir Tfrrnr^ ^fir 3113 ^ 3\rm t ^ ^ 3^ trtii^ jfir 333 or Tppai t. smrn 

^ oqlftT. 3Tt pffcF to ^ 3T TFT ?7T^ ^ Otolft ^ 3^731) 3ft STPfit 333 

i?t^ TF7 Tirppn ^1 

fu^cp Ttn 3T3 3T^9n7rt^ tntertt to 333 pft ?7i 33 ffttow ftT7i58ifr^2i?nP7l 
5 pHr^d 333 3Tf?PPfft 33 3TRI3 3T^9IT7rf^ Ulttoft 7RI?IT 331731. 3J?T ^ ffttolft ^ 7153^ 

apftteiH ?.ti 

3 . 3T?i 3113 3rRlT ITTTtlftH ^ 3Tg?n7ft?r3l ofttoft cP-Agift ftf fitT? 3f1tolH ftr 311317 37 3^7 

7^735 arrftq l^rto tp^^t attr ain^q ^fit 37^, 3\f^m ftr 3 «j 3! Rm 37 ft aiT^iftn f. 3^ STPtol 
TjEft 37 ft t to ft7> 5Tto3it ifir aM afti 5 r tiiM jfir Rri 37 ft 31 t3iR3 t, ^ 

7TW 73 ^r sptofr 3ft jfir 33x7# aftr 3torft t aiftlSm to fiP ^ 3ig5n7ifftap urf^Pwft 
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sm ^WW (15 fipr ^ 3iai?Ri) ^ 3?trR aWir ^ ftJWlftrT WRT ^ aftrR at 3r1i yit?l‘Oifl 5RT 

anr, olrttHd ^pt Iprf^irr w+rjri ^; 

trig aft a?t jfit ^HHT a aig^rnri^ tnterfr zp^urir ^ 

tPT f^ritHor, fa Ig faPt^g ant wrt ^ afiar. ^i 

cfiT fctRSct WF |itri 3121^ ^ ^fiT^ tp^ia 7WF ^ SttrR WF ^ 

agv n ^P t ^P u i ft i tMO brt fcw am ar t 3t^ ^ ^ 3ttf9fjp aa^ cfr fa 3F-niPi<jfl ^ 
tis 2 ^ aifriia itf M-i^a^ ^ aiNi tri^Faft f^rgrR ^pt f^pht ^i 

trig i^t a^FFT ?5 t<K chJ^Tjilt sia totluid tpsia ^ acfFar af 3iriPT ^ a«rij ^ afEi 
a^tat 3n<nFra» a |Jt, ^ Ur4ip 3trilF ^ fa^ ^ sfUrf^rf^ cpaa 3 tfr2pp fftari 

aigarato tnl^J^, a^r ara tntertt ara tntafr ^ Jiriar : 

i. atrifti jfit a^ Brtr tp^rarr ary^ ^ atisa ^ tpsia trl^t; 

ii. ip^tirit BRT g-ttjF trtrFiT^ ^ y5?ja, aft ^rft, 

iii. 3a {i^ » »! | jfl ift ^jtjt aar 3a arfttat zft ftra^ sm arrifti ^t jftt tariff ^ tTrara 

iv. aifttat ^ aft ^ aft. 

V. ^ 3a-ftftaa ^ ais 3 ^ aa^ft airita «ft jftr <ft aifta ^ arar oaM, 

vi. fa 3 R-ftftaa ^ aft 6 et> aigaiT sFraraa arftairit' ft^ ai^ aft Jiftpr jft afti 

6. aff 3 fg 9 irafta> Fft afa aaar ^ ataai affa jpft ^ fta a>ft ana arftanfr ftgtP qaar cfr 

af 3 a^ 3 ft ^t aftta ^ a^ ^ aa^ft ^ araar laaaiftF a^ft ^ fta, 3Tft?r ^ afta. ftftr fta^ 
ftiqf ft ftg^P aR Fa>BT t> at saFaiaa afttaftt' ^ aa ^ anar anaari 

7 . 3 Fft auft t oftaft. qjft ^ fta 3 iftqftt aftaft ftftt aiaa arftaftr aftarit ft aar ^ m 3ft [v 

tpT ipj^a i O ftift 3 iaa III 3ft IV ^ qftarit ft FTrarn aftaia f^tocP ^ ?^cr ^ aana ^i 
ctaift af 3i!> trafta ^ fta Fa cFP ftftf Haaaftt ft aftr Tftar, ara ?fp tcp aig^irFfta^ 

3ifta>rit 5RT ft^ sa^aNH 3iftqiTft a>ft ftft EaaFTft ^ aiaar aig^naftar arl^taftt ^ ara^ ft 
q fi f ^a f c t al ft ftift ^ fta cpft ft argal^r ^ ^t 

jft : 3 tf?tq»ft aftarft Jiaai m/iv qftaifi ftpft siaa ^ sif^laftr aftaft Braar iii/iv 
aftarit ft ftaa aftt M\. aiF ^ afta 3<g9iiFPt‘P FPft fta^ af oftara f?pfp ?^ri 

8. (at) ana oiRtaftt riftF ^ aiftv g?. fe<g at)j]i aia aaVai^i aiTa uit^iaii^l ?aa 

fitoft ^ftni 

(N) anra arf^tann siu Mfta Fft® ft a^taft .-flt^F f\ ffu Fara 3^i Fifts ar ana 

WRtaftt ^ F3T6T frf^R fftni 

(F) ana aii^taftr aftartt ^ ^ Fn aar af ^ ft aifSmaa aanr ?: ar a?r^ aftara 
aRFT ^ 3 ft aft af aftia ft 3ft ^ ^ ftaft ft ft aaFr % fta ft?Jaftt 

aiiStcraa ft aifStftri^B ari^yi 3^1<rtft3 ar fFarm ariar aft zrear Fal^tF qa^ ^ f^i 

(a) fta ft?taftr aftia ft 3 f 3ft, ^ ftrf^ qftarit ^ ^ ft arfStaaa ftcar t. ^ 
ri ftir fiJft ft ^furri 
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9- 2f>T 3ff^tltl5T 9 tiTcTT, <^1: 311x7 Ult^xbl-Tl 9T2f cIlHo ^ Toll,' ipyf^rt 

«Bt3TT, 3it f<K 30 ftST 5^ *1121 ST JPrai ^ 3fcrf^ 3^tc^7 fJt, 3it sflxT U l R l 4» l T* l 

SRT JT^[ir xpl 3fPT I 

10. ^rar 47 ^ 3^-RJl?P!i3r 5 la? 9 ^ arcrta T^rttin stfg jn^i 

3ft 3lfJiIotTiild «5^3IT cb^'dlTi ui^cix; c^^ITT xPT*^ ^ Q'^ftSleT ^ : 

(i) 3WI>r cfr A cTfrllftoft cfif l^eTcrr ZRT^ ^ ST £R forOT Ht FI^TPTfT 

3ftT ftrrft 3ft ^piT ^ ^ jfi^r ^ snlt® ^ 5 fer ^ 3isTf?rcF ^ 3Tti1^ ^ ^ frr 3^1- 

^ 2 ^ ^ OTcmrsT t^pun urar ^1 

(ii) 3ft dwi^d attr Tiraft ^ ftr ^ni:rfT ?t 3ST^Fr ?j[^ orgcT 

(iii) 3flft9r fti’ 5TT ftr 3ftcTT JT^TtH iM'^«+» <H(i (ii) ift ifctHfisldl S<-c1l4oft ^ TatoT 2^ Vl+Ti[rTl‘P(*^I fti^ foTlJ 011x1 
BTteltl 3ft arf^lftrTT TTTTO ft (oftffti JTTT fftST ^ 3li^ ST^ ^ 2ni|:tr) 3TTft* 3ftHT sfttftTT ftl 

Iftwift: ^ (ii) at iTofli«)d 5Wrft3fi 3ftT TTTe-'4 2pr sffxT eBT ORlTJlcpdl TT«rt^ cbJtxJlO fflTT «IHf| 3ntTjfr| 

11. ctTFrTrftsft ^ isft3T jT^rai tTFgsftaRui ^ T][;q3rT f5)?i^ fti t(rz 3ira qrf^l^Prtt 3rP Tjiisn Ji^rai 3TPt^ aft 

STcTlftoft ^1 aifiTTMT 3Pm 5Tdlft3ft Zfft TTsT^clTift Olt^JtlSlfr fti qRT ^TT aftar ftr T?m Srftf^ ap^Tn, ffti 

HTltQ qft aftr ^nr ?ft q? 3rP ^^rftsft qft ft?I qst’l 

12 . 11 ftr afsraTd aftar ort ^ itt, aw anr ?r^^iftoi1 c^ arfSTrsTr aiarai 

qft T^^qTcTI rnl^jtprft 3rP SiTxITftoft qft aftai ^ KrPtiftg artl^. T54TST 3ftT TTJTO ftr 3I^HIT offrl aTf?lr<firfr ftr 
TTW^ ft?I cPT^ cq<TT5m qi^aiTI 

21?: 3ft t<P arainj anr e^cBTftoT aur iJTgrftqiTi^ Trrftsil^ jiarai oig 3TfraT ttp ftr fftan eft 3 Tt<Pt 

arfiTTSTT T23^ cllor 2IT 5?raft T^r^tlTcTr tIlf?JaFnt) SSlftl Ti«m ^ ftnRIH R5T ^ CRT TRPcTT ^1 3TT f?2Tf^ ^ yft 
3lfxT UlKltPlTl qft HcdTsilft ^J[xRI ftaft 2JTi|rTTi 

13. ofttr ftr fsT’qtftcT diTl^ii qft, foRT atff^ a 5TfiTft;Sfr trarrofi fti oifttr 3Tnt’T arftt qft Rtij 31RT 
ufdil^irf ^ ft ai^rmlsTqr qrRjtRifr ?ttt ji-j3i ■’sricft.BftT t ftQi fftnr oinTfti ttritrst sfKmnfr gw ft5i ftpir 

anr Ht^pEft iM+-2iiud 3ff?)qilfl 3ttT 3ST W ‘P.^xJlft SRT aiT 3TItPl 3ftT ^ oT^fll oTT aTcP^ ^| 

^nflTaft ft- T^ qr CJ^ 3n ^ ^ 3S! fft3^3ft qr 3STft gsT- q^ qpfft qg 3l1^JxpR j)q.Rl i gd 

qft fftiFg'fJRft dR jiTOft qr sT^l 3rra grl^icPTft 3ft iftft stftn ?w?t ftft g^r Tnffm) ft qpr 

arqRTT ^1' 

14. anarw ft? fJlft ft q^, anftq ftr TTJiftH ft 3fra qrfftqnfr 3[fqft fftftqj ft 3qKnqsT 9rf?rcpift qft ftft TTTe-'ai ft9i 
tfRft ^T 31^pT^ ft TRPcTT ^ oft 3nftq qq^ ft 9liQ)cJ iTft ^ 2 it 3iqft 3nq jttJ qaTM Rift JTaiqi fft>ftr 3ft ftTfift 
qft ^smr ^fnft air gar: 9V ftjsft ftr ^ ftapcii ftft arwft ft Tftmt grrft ft q^ spftqift gft ?fd i <)ot1 
qaiTDT qq ^fiTDT qrrft, 3TOqi fififtt ftft ftTfift ft q1ft-giT ijpft qq fttqg Iftarr d i ga il Rwqft fTT gqrR ^cTRn 

aran ^1 olfq uiB)qilT1 qft aftft 21^ cRIHi ^ ftR fepftt dg CTJTM qq gfcjd ^ft>2JT F2TT2T ftr ft 3TTq!?2iq) 

^ eft q? apftinft qft dg qaiM qr^ qrrft Jfl iigarfft 3 ft ft TiqRTT t\ 

15. 3ra 3Tiftqt ftr Trarftd ft anjRwi qs^ fft ann ag qjakift ft q^ig on ^ % qi^ Titl^.i. or fftfer, 

T^q ft tJT$: 3TqdT qTftqi? ?2ft| 2ife ufeTqidJi aftf^RR Iftiaq ann ^ eft 3ft f^i^i dll' 3ftT qjftrJTft ft 

3TftffiftT ^ q^ 3TT 3ftftftg UT qftt qfe qft| 3qT=2nqd arf^tqqft fifnn arar ^ eft fttftl ^ 

ft^ qT^lqid ftr qrsid gqi gift 3ft St 3n'?a ft | 

16. rirM'VTeT qiatxJlft tft 3Tft ft aftiT^ ft^r ttpari ofii'JiiI tftftxjift qlft xll^ eft 3Tq2-ft 3ft( ft 2g? araif; ft qpr 

TRPeTT ^1 qi?, q^rft ^1 ft3r ftpij Jig qnaft ft qiftqrft gm q^ tjft; ^ngft ift? sq^ftma 3Tf?fqTTti sm 
3TTft qTft'qfl- oTT aqft ^i arqft Tuf^wt ft 3TT tft^ftt 3ft qr 5a: q^ qjjft qn qraftjift qft 3Tf^tq>R 
ftan, foiaqr 3aft qfft-qw oTT fipftt ag anarft qr a^, 3ra enqi ffti, oIRt uiRjqiTft ft sntPi 

3t3pftft a iSf ^1 
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17. Ejishjifr ^ 3Tc7r^ ei?^ ip sir^j, ^ tRs^rnfr ^ arm atr srqa a qw ^ aT 

ort^rcRt^ JTqr^ ^ f^arqr tP ip a^rq St q^ aq^riT i'^?q ^ 

qisHlrit JTclT^ 3fqa feaw 3q 7^ q f^H^P l q t q?l Fqp qR t.tip\ 

18 . JTqr^ lihjr ^ q^qr ^jfr 3lftJ qrf?iqqfr 3qT2nqa (^ ^) 3ttT qq 

qar ga atpar t 3^^ ^ ^ ^ ar 3^ 3iqa-3fqa aiaaT q^ ae^q S\ fa^qr; Jiqr^ qrra qn qqa 

^ ^ HT^TQ’ a 15 4 ? ^ftar i^ 9 r qaa 3f^afrl ^ a^'dl ■ ^ I 

19. afe qjahrat 3a 5q-t^q<H ^ iq? 3 ^ 3f?a1^ yf?iqid qq q^aa 3a ?t^q ^ Taiaf?,^ ai^l-tg q^r qr yaa 

q^a T^9r a^ qaar aaqr caji^ara aq a ar qfrlcn?; afraqr 4 t| qi^wai a qi q 3'iHr 3faqr 

3a fcTf^qat 4 ? ftjvFfr 3fr qw^ra qq qraa qaa a faqqr qaar ^ ar orfa qrfaqqti '^T-qefrq o#a qa aqqqr 
^) 

70. aa ftafr afa ^ q^ti afa urf^rqqfr aai^t qil ar? ar 3nf^q^ ■■P^ 0 I>q,i4 q.-^ ip iirg ^ ip 

3if^Jqq7-^ t 33 aiar % 3ttT yfT% fara ar q^li a^a ^arr afa arf^mfi m aiar ^ t^maq tan af^jqqr- 
^a ^ 3ta at 3aqq 3qara qaar aa fa qqq^ 3qctaTar ara uif^tqnft jfyFt jji'a f^qq^ fcjqr jjxt 

area ar sfaar 3Tif^ p^ it i^cta?!! grrr jr| 3fl7 ,3iri^qi ^qq ^la Rqq^t f^ik.' aa aia-a ta 

qqtarl aa aaqa t\ 

2 ). (i)afa ?tq?a 4? ar^ afa aimqqfi aqr RaY^- Hm ^\-3ii, t^ajt q^r 

(qi) 3fRta qq ama 3ttT qr^raa aaai 4^ araa ert inaa 

(W) 3fi^ a?^qi 3T3 ^ fiaa ^ qisYarff 4^ ulctqi3 qq aRT9r 

(a) 3fi^ aa^qi a^ ^ aaa ^ af^ai^ qq ajaa i a ia 

(a) 3fRta ^ UHtoh a3 ^ ?taa at aitr 5 P[% 2 fjRx;| 

wtftqa^; al^ ata oifliqqtr rra at afa q>T4qi^ S ittiPt qja a^ fai qtti jnTYa- eHY a^ aarf^a fY^fr t 

c9t a? ^ 3fRYa E^ aa ^ aaa ^ 3fq^ qa aqiaT ^\ 

aF f?P 3 frda e^ i^afr a^ ^ aaf^ aa prqr 3 ^ a^ fcpa anj^ aa ftep qi^ta i jt it 3 a as^at eKt FEffqnr a 
?Y fSra ar a^ -hi^ e^ a^ 3fraTfta ^ 3 faaT aa aa^ ^ 3 fi^ e^ a 3 ^ 3 TaaT ul? t q i 3 aa^ qq y^ aa;fxra 

3Taar a Ufar ?^i 

( 11 ) a|q afa arf^raqfr 3f^?na1^ aif^YaqfY afi ^ a^ a 3 3 ir^?rr?-rf?rEp a^i aiEj iP Rqqt 3 a^%T 

EfRar, fat'd<4 f^qatctf^a qq aartY?r ^V'f' 

(^) 3a% 3 RT ya^rF aa (i) ^ 3faiifa ^arr Ef?r afa Et?r VYaY^, 

(^3") fa ya-f^f?raa 4^ ^ 15 sY 3l^a1^a aaYarft ear aaga f^I^a af^lara EB?ra, a^r^ 3 Y, • 

(^) afa ip ^faa ifijr IfjqT ^nr alfYSar 3 ftT ^fd i ctof l aarnr, 

(^J) fa ya-fcTf^raa 4 ? 133 is ^ a^l^ af?ta f?raaa, aft qfif ft, 

(3^ afa ip aaa sY 3 f^?qaf?fEj 5 arf^jaiRY aar afa aif^iYY gra arfr 3 TT^?r, ?if^ af)^ 3 Y 1 
ara RaYi ar qqtar^ 

1 . a1^ agQirat^ arf^JaqYY aaa ^ 3#a arRJaqYY a 3 Y dt af f^rfSia ^ aaaa ^ araY ^ aa ^ aaar 

sraY 3117 afa aar RaYi <P araar afa arRjEjqft eKt siYa aEpar ^ 3 ft 7 offa arf^iqqfY ara-^na e^ 
afa fcTf^aa 47 4i araai^ ip sf^arr aaaa q>Y<’iii 

2 . a1^ at ^ 3f^iiai?|cF qqjYar^ ft aY 33^iTaf?rqT arl^taqfY afa fMi e^ aa^ af^ aaf^ra 

q^sYarfY a^ 3aclf^ia aa^Y e^ EaraaaT aRar 3ft7 ya ar al^ af ^,ar ai^- aY ynaq srs^icl^a aatar at 
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^ ^ lo ^ aram oim wf^J^Pitr srt 3f^ m tenft^r weit ^ 

sIRTT f*iol >JlMl I 

i zrf^ ^ 3t»^nte ^ fit 3!f?r ITT ^ 31^ 

OTfiTMtl 3^ CR 3ff ftraiT 

4. rol^Jtprff' fiRft anffRiH arfJnff^n' nr off^r orl^rairtt % arn^nca fJf rft ci? 

3fTr p<|^ ^ 1^ cjqa^ ct;^ eiR^ ^ 3^ an^Fi nt aro^ t^pht ^ 

crf^S ^ 3t9JI tP triftH ^1 

5 Tjft ai^^TTH^PP uiHitPrtt an^ ^Pr wft jreJt awciT ^ aiq^ ^ ^ ^ ^ 

1^ tiil^ (i5 <Pr afra^^RKiT eft araf?Jfr tpahnfr ^ift ?rt3^tt^ ejWg?F tftftfr ^pt air^^r 

olrtt *FT a^‘1''^' 

old ^ ^ utiP^fT 

oRT 47 ^ 3T ^.‘05 (IP) ^ (5) * ^jft^ t^tCI 55 ^PT tERTra ^ ^ 

3iH^ f^tPST cit«r an^tw ^Pr fg i fiad ^t omj^lt attr trm Rrf?rf^ aral^r ^ ut?tui5 ip?pt jpt ?flipr 
3ITWI ^ apol^t 15 1^ t aite am at^iralcNf uit^cMd gm af^sid Riwiftn aral^ it atl^ ^ 
^i ^ ipa ^ d ift ul^o ig sp4i?r sRdT 1^ eft m^r mftd jpt^ ^ ai^?TTfl1?FP wRt^Prtt 3 tt 
feJuk ‘P^*»ll I 

^ irm# ^ jpT^cii^ tp # RwfSfliiH ^ 

i. 5?r ^t 31$ artqrtlftH (TOCT Jpi tyg? 0^ 

ii. iPT \jt^<Ji5^ ^2i*T, ?ifii <f>'l§ 3ttT 

III. ai^TRff^ ^irf^Ttt giT ani^T attr ^iR«i 

31$! ai^vii'Hl^'ti qr t^ itr afT^ror $t l»P oiro Itp^ir onsft aiFR^r^p $, q^ q^ q5i as pphi^ 4?r afiP^r ^pt qr^FT 
tp^, ^ flrt^RW 47 ^ it 31$ $1 

3q^ RifP j q^ 47 ^ 3tr Rrt^rqjT ?, $ aftr 3 awar at^q t^f^raafl aSt Mr qin ^ $t^ p »fr, ^tfi pi^ 
3qt3r ijq; 4r it amqr arto Mt ocdt aS t?tH $ fft ^ iraft'qniqtfrqt nr qsr 55 d3Trd Tienr 

ai^ ndP>q> mf?tiPitt q? t^r ^ ani^r sit^t jir TFPar $ t^P ^^3fl ^ ^pps ai^rro^ jpptait^ 
^RJ^q> 011x1 ^ ^ ^ oll^l 

;^SjqWTq MqW 46 ^ 3^ fH^tmt (4) ifit TTUqt q5 ‘ H4i4 MqJI 47 iPT 3^ f?tf?tq?T (^) ^PT it ^THT^tt aItT 
3TFPI i?frtqi -oifq qJ?^ «PT tlHtl’iUdH * $lqT. ?TOr 015 3 IfM ?Fit :fT8W orf^FPlIt' ^ ai^rTHl^ 
uiKi«MTl ‘ ^l«fl ^ yQ+^iRlri f^jqr oiiT'3fT | 


qqcfr g$ ?iqqT qn^r MqjT 47^ 3q jttt^Tqar (qt) fa qt5 (HcMlcif&n aq t?i1^f (q) altr (i^) titr 
oHVJT 


“’T ani^ft ^ +|xiHi liqi oiidi 

MqTi 47 ^ 3q- R>P i q^ $ attr 3 % u i qq i dl ^ aitlfer M^rq 47 ^ aqT^qji ?, $ alU 3 ^P 

aTH^tri a f^ ^ g tq?' U i f^q> i l 1 srt oirfr anivft T^jocit spaFortt ■‘Pt ftqli # xror at?r ^ ^q it 

oTTXTJlt I 

JTWrTt 3^ f^^q^flltpqT 

aiqqi Mft uD > q i ^ aiTOR nt qfe <P<rtqi?i or Tt$ aiNTTftrai aiRPr ^jit ^ Ffr tcil^qq 

47 ^ sq Rt^qai f, $ 3ttT 3 ,^TMt OTeT %^ 3fr-axxjJtmt^ mRJqrft l^tl^fqJI 47 ^ 3 q ^tf^rqq ai 

it Rll^ci q*t$ i5-Piqr^q»rti $1 
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afr ^ ^i.hchI # 3nj^'47 uwi12rd ^ ^ ?T«ru ^ r4(ii4qn amm ^ 

3fl^ uiT^y I'" 

26 tSRRTI^T tcli?Prai 46 ^ 3^ Icrf^maT (5) firf^WR 47 iPI 5^-1?FfSm5r^(Ht) ^ v^niufl. 3^7 

57R>T V?t^ 'Pid^d cfT ^tTR Pra^ MHT’ ^l PtPTOJT ^ JlrPpl JfPTJT an^Qr^QtPTT ^ Olf^WUqiH 
art^J^Prtt’ ?r2jT or 3^Pt 3rpw 3^7^t?r qrftcr <b^«^<4iHi’?R^r^ 3T^59ir?iPw ori^rntt' 9r^ 
^ yl^T^if^ci ^1 ■n^TT ^1 

27. R5<J<HW tcrt^^ 46 ^ 3TT PtPr^T37 (6) <JciHth-{ 47 Jf>r 5^ fcrf^^ (3ft) ET>7 o]!UJfl''3ft7 

fTTtPT Qlft^cp -3^ 3ftT o^’ 91^4 sn'^TaT d^i irwat uit^icMfi <h^ jic-(m93P(cF urf^mtr’ 

916^ ^ aPlTajTl?fH Prar sriTRni 

28. lcj4ja3IH fciPRW 46 ^ 3XT PlPmaT (6) ^ tcJOflR ^ (ii) ^ 9T^ ^71 ?T«Itr 4 3fti.-2raT SRT ^ 

3W’ ‘opn TTar^TT OHV 9(^^ ^ ypl<-5jl1i^d Kh*(l oTHT^I 

29. ftl<J<HM fcrPf^m 46 cfT 3^ 6 ^ ^ (iv)S 3^;^ *113 ^ 9T^ offrl 3lf?ltI5Tfr'offTl OlPpPltt 

9T^ ^ Pp^n 3)nr3TTi 

30. PraTTRT 1clf^yJ3 46 ^ 3*J (6) iP 335 (iv) 3^ 73d<pHI 3nqpr' 9r^'t tPl TTc^FTT 

3TraPT/33?3T urPPPrtt' ^ aPr79jTltia 3nw frit 1^4j3fiH 3*1 PjPtjitt ^ 3pt il -^iHitcP ar? 2RPP Pfti 

slR-TTHTTPltt f|jir 9Pt<;'l aF>l oils fe^JT oUV'tir I 

31. f^OaiH fclPr^TT 47 TTE^IT il^oT^K PlPRlTT 48 ER 3TTTT3Fr| 

32. ItlilJIM IclPm^T 48 ?TW STciHtPT PlPRrJT 49 EPT 3mpfr 3frl 31^1' ftl^ITf 49 ^ 

ufcl-F^JlI^cT l^gi oflTT'JTT- 

• 49- 3fClI<4t'ZI gifsJiPi^l 

3l4tofRl qiPlTcfiTtr tl^l qfti 3PfrF1 ?7l4? TTT?! 3IF|SI^ 3Tg?J^ ^ PlP1?;Te W 3^ 

33. PlOaiR fcrf^43T 49 4ft irfcqi tl^dtPT 1?lt^q3T 50 ^ ^1 Jllk'jft 3ft'I 3<wl Rl3<t1<ft1&d 5^ fcIfi^iJJI (tj) ipl 
oils 1i*JI ofIk'JII• 

■'50- 3IiiPT tp pftT sii^ffTFT 91^ 

(^} 311^91 4i 4ft 311 ^ 51 591^ draft’d Orcjfl f<Pl' oT^I ifit dll^a fti 60 fti 3ftF19 3Tcfn4Rr 

grPictii'Ti aift oiRft i” 

34. ra’gffld PtPrzm 50 9nv3n ti^ept I^Prjrai 51 ^p-t ?i 3ian)n 30/ g^-ft w^ir gifft PlPRrar 51 ^ 

913^ FtsTJi qrf^JPrlt tift -suftoft^i qiPliPift' 9ia2i1 Phdi oIivjiii 

35 . --i ^!n ypft PiPr / rai 51 ftr 3q PtPRrai (S) q^ 91 ^) jrri9i <f.) Fntra ^ ar^’ qft -ant?! ^ 

(11^1 d 'Jf'i t tftiv 3rPt ■‘Kr Frrtrtq ftr 60 Pin ftr aftna ' 9Rrc5t 9^ qPTfanlil'O r<P^ dinjiii 

3 6. PUraiR 51 4ft liT&ill tlcIPPPa 5 2 th/ oHyjO 3ft/ 3/iJl /rg/JT uft^£Fl9I' 9(72^ qft 

jrcft?^ qrf^PPTtt' qpta-yiliin ’aitrjni 

37. ffttraiin fciPtqiH 5? licill ilci<3q>l 53 <PI <ft oHUft 3ft/ .3lV P)3-df<fti?Jd Tft?)lf71 53 ^ 

QplF?jilft?i fftiJir ’3111791 r 

”53 - 3Pftdf 9ra=qip 9FRidr /t afiftcft^i qil^Jtprtt qft 31911^ ftft sir^ 

3ft 3PftFi i^tPr/rar 51 tp 31^ iftPt d 3 r;91ri1^2[i uft^rEfirTi qiV 3ra)1^iH 4ft 3TR3ift, 3ft 59ft 3iq^ 

tp Tfiy 9iaiT9ftU 3Tift-cft9I Ulf^t’^fl ipft q?^]?! Ep'^3111" 
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38. ItjTRTM 53,54,55 56 <PWr 54, 55, 56 3^^T 57 JR vjJK'jftl 

39. fciujiiH 3rL3iRi iv^ tcrt^r^ ss 3ft^ 3iKn>n: 

“58- 3Itft3 ipT JprtcJT^ 

OlRfcMfl f^RlR ^^fiRPIcT ^ ^ 3WcIT ^ 3Tf?R> ^ ^IT 3Riit?T ^ itt? 

3TI^9r Mlfid Jpt^l JiTloTl^ yiRl411^1 ipl JR^, jA *151^, JRT 2TT ^ 3fT24tIT <HI<Hc^ jfT 

3ic^di< iRld 4^ l?livr 4> c*nn^^tn<^ ^nRjJPitT ^ f^Rff srit ^ 

<HI<HHI cR ?RidT ?:| 


' 

(^) <j[i 3nffcfR Rn cHJ||c^ qq U+rlM f^i^I ^ 47 4i 5q t^l^RRl 3T 4i (il), 

{is), (31), (5T) 3frT (3T) ^ fjit’dtf'.p si^ ^ aR: 3Tw^ ^ ^ dt rnl^niirtt 

Pid?r (i<*ii O+H oiTcj ^d ^ afjjfR *Pr oin.’ aiR drq'^irf 3n^ 4^ err t^nR Jptdi aftr otr^ 

il^Jd +l<H^<elT 3lli'Jr MlT^d Jf’t'dTI 

dit 3rtWR ai1?iJRfr ^ ^ cR^ jfr 4^^ jrcIT ^ ^ tcrfsRrat ^ grra^nd ^ 3fg?R jt)# str 

^ <Pl oTT ^ dt arrftpfR qif^RqfT JR^nff J|>) JRRT qdT3rt d’lft-H 3frfr qST |3fT ^ <FEft 

d HJIRI 3nTJ- 3(R JRtdTtr SRT d1^ cptf 3f3-qr4<lH grp^d f^RlT ddT ?it dt 3Tr R fcRR eR^ ^ 3ii?rd 3TT^r 
mftd qj^dTi 

41. ra<J<Hld 57,58,59.60,61,62.63.64 ittr 65 JpT dW eRd^R 56Wr: 63.64.65,66,67.68.69.70 ifrr 71 JR 

oiK''*rii 

42 tcJf?Rd 66 Tdiqi 4l?(3n6y fold TO 72 JR dIR'jff afU Sffc^ fclf^Rd 66 4 t 5TT fcrf^tTO 7 4i* aTFPfd' 

‘aif^twRof wsr^ jf aa^w altr 33 ri trjfoiRol ^ arraR^f ft d^rocTOOtu srt’ q>i dew 
UIRIOjITI’ ?|6<I ^ qfcf+^lf^d f^RT 3rnTdll 

43. fcRWR fcri^TTOt 67, 68. 69, 70, 71, 72. 73. 74. 75, 76 3ttT 77 Jpl dTE^ qR4JR cRnO fclf^m 73. 74, 

75. 76, 77, 78, 79, 80, 81. 82 if)? 83 JR tff xjJR'-ifll 

44. f^tldld fcTf^rdd 78 JPl' fed! dlWII 

45. ^^RdR fcJlrnrof 79, 80, 81,. 82 iffT 83 dS^JI ir<idJ6d Waf?)- 84. 85, 36, 87 .3(f^ 88 JR if dOTJjftl 

46. f^-Udld feri^dd 84 J^ dTidl dcR4JR fS|f?Jd« 89 JR ^ Smpff iftt 50 f^f^dd (l) ^ 

{^adf^lf^d ^ ul^TdTftd ftrarr 3irQj|i: 

I 4j JR^dTftdt ^ dW(4 ^ dTOT-RT 4 t f^ ante dWiRid- drffw ^ gi^ j^ strh ^ 
5d^ JRT ^ JRT JJJT ^fqTrr JTTT efFt^ CTF^H dlWII JP^tUftTff ^dT ^ t 

drfrw ^ dmopd grf) iiOleld fi. 3d drfrei ^ didForr. rp d^ g^ jpt air^rjd qrgd 3 ttt7I 

47. Rmdld ftjf^rddf 85, 86 87 88. 89, 90, 91. 92, 93, 94, 95, 96, 97, 98, 99, 100, 101, 102, 103, 104, 
lOS 106, 107, 108 attr 109 Jpr dJSqr O^edR tRT?!- fSlf^ar 90 . 91 , 92 , 93 . 94 , 95 , 96 , 97 , 98. 99, 100. 
toi 102. 103, 104, 105, 106, 107, 108. 109, 110, 111, 112, 113 alR 114 qiT eft aiR'aftl 

48. tOf^TTO 114 ^ OTcT PtJVlf^lt^d ai^TJTft 3lt€t 3m7^: 




Hid/J-ici qq ti<*V 

3i^3rrdf^jp uiRl‘i>iIf 

311ftc4tq Ulf?Jq»lft 

^ iii/iv oijfqid attr % q (d^iooi 
qtwp) q sfr (qcTEjqi) arRjjprft 
^ Tfr (iflFI^4i dFiqd'JJF) q (3d 

d^rqqqqT) arf^JJiirft 
% f (dFiqq^) aiRiJuiff 

d^KRUeP. (Hitricj ddT5Jd fcfJPTd 
fttdTJl 

ipR si^pjcjyjp dpriq ddi^J^i f?lcpid 
f?WirJi 

HTdq dWR fSlJHid fciairji ifw 

<Mjtuidq>' 

iHP.^HTcirU ^isl tfi|juir^Lh fc3^S(q) 

Jlldttn 7n T^ 50 U'Tll f?T3?p|^ 

i 

3i5-Tj5r qq qqy fd(i"ip ar^RST qq 

qq^T jfl ^ifO'iit 44 iqqtJ| JR 

34 uiisj f.Yi?rip 
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^ ^7^ (3^ls^ ST^IWai^cp) 

3l1^PPTfT 

STFdcI -mViJM 

t;:m m 

l^^QFcp JT^oT 

cf>i4'ywcp f^r^iircp 

L _.._ 

3ft?ja=r ^ ^ f^9T^/ 

rnTTST W OTO f^^rcP 

c^ 9rf^ ^PT 3M^id| JR 

3^ f^?r<p 

. 

f^IcPf # ^0^9/ 

f^^^PP tHScH 


f^^^T^nqf ^ cPT ^ 


3Tg!^rRTl^ ' 3f41r4)ii yE^TrR Qrf^RhTt'T 3 ig 5 rmf^/ 

^ J^Tf^Frzft cR ^ 3Tf?JTO TWT ^! 

3^ zTc^itR oTf^JcRtr ^^^)c^^I mf^jcprty Jc, 3 ^ 3Tg^rRTfPrcp m[^ch i >r f ^ :ptr 
3 ^ CM 4 ?fi^ I 

^ ar^^nrrl^ urf^^cpr^r aj^rcnr f^ui^ui 4i a^d^ri 

arf^rq^ ^ ci^ t uiRIcm^ sfr ^ 3 ^ ^ 

4t 3t mfr mf^icpr^ ^l 


[TT. IIIM/IBQ-Wll/^.] 


y^lRlcI 3TTTTT ^ 5^ fc 4? ^ 09 3011 cPt 

oreiTO ^ 3rRfri^ tep 3^ m^fnr 5 ^ (^Rjq^) 

(#5iWh) f4i?i'4<Hicjc41 2011 cp^ 3^^jftt!^ tjct aidficpu Icrtti 
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SMALL INDUSTRIES DEVELOPMENT BANK OF INDIA 
NOTIFICATION 

Lucknow, the 24th January, 2012 

F. No. HRDD No. 371G/Staff General (2).— m exercise of the powers r.onlerred by sub-soclioti (1) ol Secltnn 52 of the Small 
Industries DevelopmenI Bank of India Acl' 1089 (39 of 1989). Ihe Ooaid of Direclors of Iho Small Indusbies Dovolopmonl fiank 
of India hereby makes the following amendmenls In the Small Industries Oewelopnn?nl Hank (jl India (St;i(f) l^egnlations 2001 
namely 

1. These Regulations shall be called Ihe Small industries Development tJank of India (Slalf) |Amendmi?ntt Regulations. 2011 
and shall come into force from the date ol publication ol this notification 

2. The existing sub-regulation (I) of Regulation 3 shall be renumbered as sub-regulation (a) of Regulalion 3 

3. The existing sub-regulafions (a), (b). (c). (d) and (e) of Regulation 3 shall be remimbert'd as sub-regulations (b), (c). fd). 
(e) and (0 of Regulation 3. 

4. The existing sub-regulation (f) of Regulation 3 shall be substituted with Ihe following 

'■3(g) "Competent Authority" means the delegated authority approved by the Hoard for the purposes ol these /?cgu/a/ions. 
other than that specified as Disciplinary Authority and Appellate Authordy in the Schedule annexed herein 

5. In Regulation 3 after sub-regulation (g). the following sub-rogulation (h) shall bo inserted; 

‘3(h) 

(lyVisciplinary Authonty" means Ihe authority specified in Ihe Schedule which >s compefenf to impose on an employee 
any of the penalties specified in Regulation 47 and is Ihe delegated authority for the purposes specified under Chapter tV 
of these Regulations 

(ii) Appellate Authority' means the authonty specilied in the Schedule and is the dotagaled aulhonly for the purposes 
specified under Chapter IV of these l^egulalions 

6. The existing sub-regulations (g). (h). (i). (j) and (k) ol Regutatiun 3 shall be renumbered as sub regulations (i) (j). (k) (I) 
and (m) of Regulation 3. 

7. The following sub-regulations (n) and (o) shall be inserted after sub-regulation renumbered as (m) of Regulation 3 
"3(nJ "Public Servant' means a person defined as public servant in Section ?1 of the Indian Penal Code (-lb of 1860). 

3(0) "Schedule" means ihe schedule appended to these Regulations: 

8. The existing sub-regulations (m) and (n) of Regulation 3 shall be renumbered as sub regulations (p) and (q) of Regulation 
3 

9. The words "Regutations 20. 21. 46 and 48" appearing under Regulation 5 shall be substituted with the words "Regulations 
20 and 21". 

10. The following shall be mserled after the words ‘Class l officers” appearing under sub-regulation (1) of Regulation 7; 

(Private Secretary/Execuiive Secrefary, Assistant Manager in Grade 'A. Manager in Grade 8. /1ss/sfan( General 
Manager in Grade 'C\ Deputy Genera/ Manager in Grade 'D'. General Manager in Grade E' Chief Genera/ Manager in 
Grade 'F & Executive Director, or such other name/designation as may be decided by ihe Chairman and Managing 
Director from time to time) 

11 The words ‘Chairman in the case of an ofheer and to Ihe Chief Genera/ Manager in other cases and the words Chairman 
or the Chief Genera/ Managed appearing m sub-regulalion (1) of Regulation 20 shall be substituted wiih the word 
“Competent Aulhority” 


12. The following proviso shall be added at the beginning of Ihe sub-regula1ion (2) of Regulation 20 


"Where Ihe Small Industnes Bank is satisfied that the performance of an employee is unsatislaclory or maneguaie or there 
is a bonaflde suspicion about his integnty or that his retention in the service would be prejudicial to ihr .m err sis of the 
Small Industries Bank and where it is not possible orexpedrenr to proceed against him as per Ihe disciplinary procedure. 


13. The following proviso shall be added at the end of sub-regulation (2) of Regulation 20; 
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“Further provided that the affected employee shatt be entitled to appeal agomst any order paused under livs Regulation by 
prefernng an appeal within 45 days to Ihe Board of Directors of the Smalt Industries Bank if I he appeal is allowed. Ihe 
order under this Regulation shall stand cancelled 

Further provided that where an employee whose services have been terminated and who has been paid an amount of 
three months substantive pay in lieu of notice penod and on appeal his termination is cancelled, the amount paid to him m 
lieu of notice period shall be adjusted against the salary that he would have earned, had his service not been terminated 
and he shall continue in the service of the Smalt Industries Bank on same terms and conditions as if the order of 
termination had not been passed at alt 

An employee whose services are terminated under this Regulation shall be paid Gratuity Provident Fund including 
employer s contribution and all other terminal benefits that may be admissible to him 

14. The following proviso shall be added at the end of sub-regulation (2) of Regulation 21, 

“Provided further that before retinng an employee, prior to the date of superannuation, at teas! 3 months notice m writing 
or an equivalent fo 3 months'pay shall be given to such employee 

Provided further that an employee aggrieved by the order as provided above may. within 45 days ot passing of aider, 
give in writing a representation to the Board of Directors against the decision and on receipt of such representation from 
the concerned officer, the Board of Directors shall consider his representation and lake a decision wiihm a penad of 3 
months mere the Board of Directors decide that the order passed is nol justified, the concerned officer shall be 
reinstated as though the order was not passed. “ 


15. The word Chairman' appearing in sub-regulation (9) of Regulation 21 shah be substituted with the word ■Disciplinary 
Authonfy' The words 'under Regulation 45 or sub-regulation (5) of Regulation 46' appearing m ime 2 of Explanation under 
sub-regulation 9 of Regulation 21 shall be deleted Further, the words ‘Regulation 46' appearing m line 5 of Explanation 
under sub-regulation 9 of Regulation 21 shall be substituted with the words 'Regulation 4T 


16. The Regulation 23 shall be substituted with the following , 


"23 - Seniority 

(1) From time to time, fhe Small Industcies Bank shall prepare a list of Officers in its service showing Iheir names /n the 
order of their seniority on an all India basis and containing such other particulars as the Small Industries Bank may 
determine. 

(2) Seniority of an Officer in a grade or scale shall be reckoned with reference fo the date of his confirmation in that grade 
or scale Where there are two or more such Officers ol the same length of service in that grade or scale and not conli^rmed 
,n that grade or scale, their intbr-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding grade or scale or the previous cadre to which they belonged in the Small Industries Bank s service, as the case 

may be 

(3) The inter-se seniority of employees directly recruited in a batch to any grade or scale shall be reckoned with roterenae 
to the rank allotted to therp at the time of such recruitment 


(4) If rank has not been allotted fo the errployees recruited m a batch, their seniority shall be reckoned considering the 
date of their joining in case of same date of joining, seniority would be considered based on seniority ol age: mease of 
similarity on both the above counts, the Competent Authority would decide the seniority based on educational qualification 
or such other factors as deemed fit. 


(5) In Ihe case of an employee whose probation has been extended, his seniority shall be reckoned jusl below the last 
confirmed employee in the same grade or scale 


(6) tt shall be the responsibility of the employee fo draw attention immediately lo any mistake, which he may notice in the 
senionly list. 


(7) Notwithstanding anything contained ,n these Regulations We seniority of an officer trainee / trainee^ an bis absorption 
in tfre regular service of the Smalt industries Bank, shatt be determined / fixed as per the terms of his appointment as 
officer trainee / trainee. 


17. The Regulation 31 shall be substituted with the following , 

“31 - Prohibition against joining certain association and strikes etc. 


(1) No employee who is not a 'workman' within the meaning of the tndusinat Disputes Act. 1947 shall 
continue fo be a member or office-bearer of. or bo othcnvisc directly or indirectly associated with any trade union of 
employees of the Small Industries Bank who are 'workmen' withm Ihe meaning of thai Act. or a federation o sue 

trade unions; 

(2) In relation to an employee who is officiating ,n a higher grade or post which Is nor a grade or post 
aforesaid, this Regulation shall also apply for so long as such employee is officiating m such higher grade or post. 
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{3} No employee shall resort lo. or in any way abet, any form of illegal strike or partiapate in any violent, unseemly or 
indecent demonstration in conneclion with any matter pertaining to the conditions of service ot the employee or the 
conditions of service of any other employee ol the Small Industries Bank." 

t8. The word competent aulhoni/ appearing in sub-regulalion (2) of Regulation 36 shall be substituted with the word 
‘Disciplinary Authority'. 

19. The word 'competent authority appearing in the sentence "such oWter penalty as the comnei ent authority may deem fit to 
impose" in sub-regulation (3) of Regulation 36 shall be substituted with the word ‘Dtsuphnary Authority. 


20. After Regulation 44. the following Regulation 45 shall be inserted ; 

“45 - Prohibition of sexual harassment at workplace 

No employee shall indulge in any act of sexual harassment at workplace 

Every employee who is in charge of a work place shall take appropriate steps to prevent sexual harassment at work place. 

Explanation: For the purpose of this Rule, “sexual harassment" includes such trnwe/corne sexually determined behaviour 
(whether directly or otherwise) as - 

(a) Physical contact and advances: 

(b) A demand or request for sexual favours: 

(c) Sexually coloured remarks 

(d) Showing pornography: or 

(e) Any other unwelcome physical verbal or non-verbal conduct ol a sexual nature" 

21. The existing Regulation 45 shall be re-numbered as Regulation 46 and shall be renamed as •Suspension" Further, sub¬ 
regulation (1) thereat shall be substituted with the following sub-regulation 

‘46 - Suspension 

(1) (i) An employee may be placed under suspension by the Disciplinary Authority: 

(a) where a disciplinary proceeding against him is contemplated oris pending: or 

(b) where a case against him in respect of any criminal offence is under investigation, inquiry or trial. 

(ii) An employee shall be deemed to have been placed under suspension by an order of the Disciplinary Authonty: 

(a) with effect from the date of his detention, if he is detained in custody, whether on a cnminal charge or otherwise, for a 
period exceeding forty eight hours: 

(b) with effect from the date ol conviction, if in the event of a conviction for on offence he is sentenced lo a term of 
imprisonment exceeding forty-eighi hours and is not torthwnh dismissed or removed or compulsonly retired 
consequent lo such conviction 

Explanation fhe penod ol fony-eighi hours referred lo in clause 1(ii)(b) of this sub-regulation shall be computed from the 
commencement of the imprisonment after the conviction and for this purpose, inlermiltent periods uf impnsonment if any. 
shall be taken into account 

(lii) Where a penally of dismissal, removal or compulsory reliremenl from service imposed upon an employee under 
suspension is set aside in appeal under these Regulations and the case is remitted for further inquiry or action or with any 
directions, the order of his suspension shall be deemed lo have continued in force on and from the date of \he original 
order of dismissal removal nr compulsory retirement and shall remain in force unlit further orders. 


(IV) Where a penally ol dismissal or removal or compulsory reliremenl from service imposed upon an employee under 
suspension is set aside or declared or rendered, void in consequence of or by a decision of court of law. and the 
Disciplinary Authority on consideration of the circumstances of the case decided lo hold further inquiry against him on the 
allegations on which the penalty of dismissal, removal or compulsory retirement was originally imposed. Ihe employee 
shall be deemed lo have been placed under suspension by the Disdpfinary Authority from Ihe date of the original order of 
dismissa' removal or compulsory reliremenl and shall continue lo remain under suspension until further orders. 

(a) An order of suspension made or deemed to have been made under this Regulation shall continue to remain m force 
until it IS modified or revoked by Ihe Disciplinary Authority. 

Ibl An order ol suspension made or deemed lo have been made under this Regulation may at any time be modified or 
revoked by the aulhority which made or is deemed to have made the order 


[’Tm III—4] 
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In respect of such period, the employee shall be allowed the payment admissible to an employee under suspension under 
sub-reghlation (J) of Regulation 4 7 

22 The word 'Competent Authont/ appearing in the existing sub-regulations (2) and (3) of the renumbered Regulation 46 
shall be substituted by the word 'Disciplinary Authority’. 

23 The existing Regulation 46 shall also be re-numbered as Regulation 47 and sub-regulations (1). (2) and (3) thereat shall 
be substituted with the lollowing sub-regulations (A). (B), (C). (D), (E) and (F): 

"47 - Penalties 

A. Wilhoul prejudice to the provisions of other Regulations, an employee who commits a breach of the Regulations of 
the Small Industries Bank, or who displays negligence, inefficiency or indolence, or who knowingly does anything 
detrimental to the interests of the Small Industries Bank oi in conflict with its instructions, or who commits a breach of 
discipline or is guilty of any other act of misconduct, shall be liable to the following penalties: 


Minor Penalties 

(a) censure , 

(b) withholding of increments of pay with or without cumulative effect, 


(c) Withholding of promotion , 

(d) reduction to a tower stage in the time scale of pay for a penod not exceeding 3 years without cumulative effect 
andmot adversely affecting the employee's pension . 


<e) recovery from pay of the whole or part of any pecuniary loss caused to the Small Industries Banh by the employee 


Major Penalties 

(f) save as provided for in clause (d) above, reduction to a tower stage in the time scale of pay for a specified period. 

with further directions as to whether or not the employee will earn increments of pay during the period of such 

reduction and whether on expiry of such period the reduction will or will not have the effect of postponing the future 

increments of his pay, 

(g) reduction to a lower grade or post 

(h) compulsory retirement, 

(i) removal from service, which shall not be a disqualification for future employment in the Small Industries Bank 

(j) dismissal, which shall ordinarily be a disqualification for future employment. 

Explanation - The following shall not amount to penalty within the meaning of this Regulation : 

(i) Stoppage of pay of an employee at the efficiency bar in a time scale, on the ground of his unfitness to 

cross the bar. 

(li) Non promotion, whether in an officiating capacity or otherwise, of an employer ^ ‘^io'^er grade or post 

for which he may be eligible for consideration but for which he is found unsuital m oner con iideration of his 
case, 

(Hi) Reversion to a lower grade orposf of an employee officiating in a higher gr^-je m posr :>n the ground that 

he is considered, after Inal, to be unsuitable for such higher grade or post on adm/n/sIraf/Ve grounds 
imconnecfed with his conduct , 

(iv) Reversion to his previous grade orposf, of an employee appointed on probation to another grade or post, 
dunng or at the end of the period of probation, m accordance with the terms of appointment or rules or 
orders governing such probation , 

(v) Termination of service 


265 Gil/ii- 3 
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(a) of an employee appointed on probation, during or at the and of the penod of probation, in accordance 
with the terms of his appointment or the rules Or orders governing such probation; 

(b} of an employee appointed in a temporary capacity otherwise than under a contract or agreement on 
ffte expiration of the period for which he tvas appointed, or earlier iri accordance mth the terms of his 
appointment; 

(c) of an employee appointed under a contract or agreement, In accordance with the terms of such 
contract or agreement; and 

(d} of an employee on abolition of post; 

(vt) Retirement of an employee on his attaining ^ s^e of superannuation in accordance with the rules 
and onler governing sucti superannuation: 

(vii) Termination of employment of a permanent employee under Regulations 20 and 21, 

(viii) Termination of employment of an employee oft medical grounds, if he is declared unfit to continue in Small 

Industries Bank's service by the Medical Office of Smalt Industries Bank 

B. Authority to institute Disciplinary Proceeding and Impose Penalties 

1 The Chairman and Managing Director may institute or direct the Disciplinary Authority to institute 
disdplinary proceedings against an employee of the Small Industries Bank 

2 The Disciplinary Authority may himself institute dsclplinaty proceedings 

3. 77>e Disciplinary Authority or any aulhority higher than it, may impose any of the penalties specified in 

these Reguletions on any employee. However, tn such of the cases where the higher authority is Ihe 
/Reflate Authority, he should not act as the OiSc^liriary Aulhority. 

C. Procedure tor imposing major penalties 

1. No order imposing any of the major penalties specified irt clauses (f), (g), (hj. (i) and (j) of sub-regulalion A of 
Regutation 47 shall be made axcepi after an inquiry IS held in accordance with this sub-regulation. 

2 Whenever the Disciplinary Authority is ol Ihe opinion that there are grounds lor inquiring into the truth of any 
impuiation of misconduct or misbehavior against an ernpioyee it may itself enquire into, or appoint any other 
person who is, or has been, a public servant (hereinafter referred to as the inquiring authority) to inquire info 
the truth thereof. 

Explanation: When the Disciplinary Authority itself holds the inquiry, any reference in clause 6 to clause 21 of 
this sub-regulation to the Inquinng Authority Shall be construed as a relerence to Disciplinary Authority, where 
the context in these Regulations require. 

3. Where it is proposed to hold an inquiry, the Dlsdf^mary Authoniy shall frame definite and distinct charges on 
the basis of the allegations against the emptoyee and the articles of charge, together with a statement of the 
altegations on which they are based, list of documents reiied on along with copy of such documents and list of 
witnesses on which they are based, shall be communicaied m ivnfing to the employee, who shall be required to 
submit, within such time as may be specihed by the Disciplinary Authority (not exceeding 15 days), or within 
such extended lime as may be granted by the said Authority, a wntien sialemenl of his defence. 

Provided that wherever it is not possible (o furnish the copies of documents. Disciplinary Aulhority shall allow 
the employee inspection of such documents wifhm a time specified in this behalf. 

4. On receipt of the written statement of the etrployee. or if no Such statement is received within the time 
specified, an Inquiry may be held by the Disdplinary Authority itself, or if il considers it necessary to do so, 
appoint under clause 2 of this sub^regulathn an Inquiring Authority for Ihe purpose 

Provided that it may not be necessary to ho/d an inquiry in rasped of the articles of charge admitted by Ihe 
employee in his written statement but shall be necessary to record its findings on each such charge 

5. The Disaplinary Authority shall, where it is not the Inquinng Authority, forward to Ihe Inquinng Authority. 

I. a copy of the articles of charges and slalements of imputalions of misconduct or misbehavior: 

li. a copy of the written statement ol defence, if any. submitted by the employee. 

Hi. a list of documents by which and lisi of mtnesses by whom Ihe articles of charge are propoSeft to be 
substantiated; 
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IV. a copy of statements of the witnesses it any 

V evidence proving the delivery of the adicles of charge imdei clause 3 al this sub ivgulahon 

VI. a copy of the order appointing the Prescniing Olhccr m lernis at clause 6 ol tins sub icgulation 

6. Where the Disciplinary Authority itself inquires or appoints an Inquiring Aulhority loi holding an inquiry, it may 
by an order, appoint a public servant to be known ns the f ^resenting Officer lo present an its behalf the case in 
support of the articles of charge. 

7- The officer employee may take the assistance of any other officer employee and an anipluyee //i Class HI A IV 
may take assistance of any other Class III & tV employee as a Deiense Assistant for defending his case He 
shaft, however, not engage a tegai practitioner for the said purpose, iintess the Picsontjng Officer appointed by 
the Disciplinary Authonty is a legal practitioner or the Dtsciphnaiy Authority, having regard to the circumstances 
of the case so permits. 

NOTE: The officer employee or Class itt/tv emptoyee shall not take the assistance of any other officer 
employee or Class ffl/IV employee who has two pending disciplinary cases on hand m which he is the Defense 
Assistant 

8. (a)The Inquiring Authority shall by notice in writing specify the day on which the employee shatf appear m 
person before (he Inquiring Authority. 

(b) On the date fixed by the Inquiring Authority, the employee shall appear before the Inquiring Authority at the 
time, place and date specified in the notice 

(c) The inquiring Authority shall ask the employee whether he pleads guilty or has any defence to make and if 
he pleads guifty to any of the articles of charge the Inquiring Authority shall record llie plea, sign the record 
and obtain the signature of the employee concerned thereon 

(d) The tnquinng Authority shall return a finding ol guilt in respect of those adicIcs oi charge to which the 
empfoyep.concerned pleads guilty 

9. if the empbyee does not plead guilty, the inquiring Authority shall adjourn the case to a later dale, not 
exceeding 30 days or within such extended time as may be granted by the Inquiring Authvriy 

10. The Inquiring Authonty. white adjourning the case as under Clause 9 of sub regulation C of *?- u ikon 4 7. ^all 
afso record an order that the emptoyee may, for the purpose of preparing defence 

(i) comptete inspection of the documents as in ihe list furnished to him immediately and in any case not 
exceeding 5 days from the dale of such order if he had nol done so earfisr as provided for in the 
proviso to clause 3 of this sub-regulation: 

(h) submit a list of documents and witnesses, that he wants for the inquiry: 

(lii) give notice wilhin ten days of Ihe order or within such fudher lime not exceeding ten days as the Inquiring 
Authority may allow for the discovery or production of Ihe documenis referred to in item (ii) 
hereinabove. 

NOTE. The relevance of the documents and the examination of the witnesses refornod lo in item (li) shall be 
given by the employee concerned. 

11. The Inquiring Authority shall on receipt of the notice for the discovery or pmducHon of the documents, forward, 
the same or copies theieof to the authority in whose custody or possession the documents are kept with a 
requisition for the production of the documents, on such date as may be specified. 

12 On receipt of the requisition under clause 11 of this sub-regufation. the authority having the custody or 
possession of the requisitioned documenis. shall arrange to produce the same before the inquiring Authority 
on the date, pface and time specified in the requisition ^ 

Provided that the authority having the custody or possession of requisilioned documents may claim privilege if 
the production of such documents wilt be against the public interest or the interest of Iho Smaff Industhes 
Bank in that case to inform the tnquinng Authority accordingly 

13. On the date fixed for the inquiry the oral and documenlary evidence by which the articles of charge are 
proposed to be proved shatf be produced by or on behalf of Ihe Discipfinary Authonty. The witnesses produced 
by the Presenting Officer shall be examined by the Presenting Officer and may be cross-examined by or on 
behaff of the employee. The Presenting Officer shall be entitled to re-exammo his witnesses on any points on 
which they have been cross examined, but not on a new matter, without the feave of the Inquiring Aulhority. 
The Inquinng Authority may afso put such questions to ihe witnesses as it thinks Tit. 

14 Before Ihe dose of the case, in support of the charges the inquinng Authonty may, in its discretion, allow the 
Presenting Officer to produce evidence not included in the charge sheet or may itself cafi for new evidence or 
recall or re-examine any witness. In such case the emptoyee shall be given opportunity lo inspect Ihe 
documentary evidence before it is taken on record, or to cross-examine a witness, who has been so 
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summoned. The InQuinng Authority msy a/so silow the employee to produce new eviderice if il is of the 
opinion that the production of such evidence, is necessary in the interests of justice 

15. When the case in support of the charges is closed the employee may be required to state his defence, orally 
or in writing, as he may prefer. If the defence is made orally tl shall be recorded and the employee shall be 
required to sign the record. In either case a copy of the statement of defence shall be given to the Presenting 
Officer, if any. appointed. 

16. The evidence on behalf of the employee shall then be produced. The employee may examine htmself >n his 
own behalf, if he so prefers. The witnesses produced by the employee shall then be examined by the 
employee and may be cross-examined by the Presenting Officer The employee shall be entitled to re¬ 
examine any of his witnesses on any points on which they have been cross examined, but not on any new 
matter without the leave of the Inquiring Authority 

17 The Inquiring Authority may. after the employee closes his evidence, if the employee has not got himself 
examined generally, question him on the circumstances appearing against him in the evidence lor the purpose 
of enabling the employee io explain any circumstances appeanng in the evidence against him. 

18 The Inquiring Authonty may,-after the completion of the production of evidence, hear [he Presenting Officer if 
any appointed, and the employee or permit them to file written bnefs of the their respective cases within 15 
days of the date of completion of the procfuc/ion of evidence, iflhey so desire. 

19. If the employee does nol submit the wntten statement of defence referred to in clause 3 of this sub-regulation 
on or before the date speciTied for the purpose or does not appear in person or through the /defense .Ass/sfanf 
or otherwise fails or refuses to comply with any of the provisions of these Regulations, the Inquiring Authority 
may hold the inquiry ex-parte 

20 Whenever any Inquinng Authority, after having heard and recorded the whole or any part of the evidence in an 
inquiry, ceases to exercise junsdiction therein, and is succeeded by anolher Inquiring Authority which has, and 
which exercises, such jurisdiction, the Inquiring Authority so succeeding may act on the evidence so recorded 
by its predecessor, or partly recorded by its predecessor, and partly recorded by it.self 

21 

(i) On the corjc/usion of the inquiry the Inquiring Authority shall prepare a report which shall contain the 

following: 

(a) a gist of the articles ol charge and Ihe statement of imputations of misconduct or misbehaviour: 

(b) a gist of the defence of the empbyee in respect of each article ol charge. 

(c) an assessment of the evidence in respect of each article of charge: 

(d) Ihe lindings an each article of charge and Ihe reasons therefor. 

Explanation: If. in the opinion of ihe Inquinng Authonly. the proceedings of Ihe inquiry establish any article of 
charge different from the onginat article ol charge, it may record its findings on such article qf charge 

Provided that the findings on such article of charge shall not be recorded unless the employee has either 
admitted the facts on which such article of charge is based or has had a reasonable opportunity ql defending 
himself against such article of charge.' 

(ii) Vie Inquiring Authority, where it is not itself the Disciplinary Authority, shall forward to the Disciplinary 

Authority the records of inquiry which she// include - 

(a) the report of the inquiry prepared by il under item 0) above: 

(b) ihe written statement qf defence, if any. submitted by the employee referred to in clause 15 of this 
sub-regulation: 

(c) the oral and documentary evidence produced in the course of the inquiry: 

(d) written bnefs referred to in clause 18 ol Ihis sub-regulation, if any. 

(e) Ihe orders, il any. made by the Disciplinary Authority and the Inquiring Authonly in regard to the 
inquiry 

D Action on the Inquiry Report 

1. The Disciplinary Authonly, if it is not its^f the Inquiring Authonly. may for reasons to be recorded by il in 
wnting. remit the case to the Inquinng Authanty for fresh or further inquiry and report and the Inquiring 
Authority shall thereupon proceed to hold the further inquiry in accordance with the provisions of 
Regulation 47 

• 2. In case the disciplinary proceedings have been held for major penalty, the Disciplinary Authority shall 

arrange to forward a copy of the Inquiry Report to the concerned employee and seeli his repnesentalion, if 
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any. thereon within 10 days of the date of receipt or such extended time as the Disciplinary Authority may 
deem fit. 

3 \M)ile recording its findings on the Inquiry Report, the Disciplinary Authohty will also take into consideration 
the representation, if any, received from the concerned employee 

4. The Disciplinary Authority shall, if it disagrees with the findings of the tnquihng Authonty on any 
articles of charge, record its reasons for such disagreement and record its own findings on such charge, if 
the evidence on record is sufficient for the purpose. 

5 If the Disciplinary Authority, having regard to its findings on all or any of the articles of charge, is of the 
opinion that no penalty is called for, it may pass an order" exonerating the employee concerned. 

E. Procedure for imposing minorpenalty 

1. Where it is proposed to Impose any of the minpr penalties specified in clauses (a) to (e) of sub-regulation A of 
Regulation 47. the employee concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his wntten statement of defence within a specified period not exceeding 15 days 
or such extended period'as may be granted by the Disciplinary Authority and the defence statement, if any. 
submitted by the employee shalf be taken into consideration by the Disciplinary Authority be lore passing orders 

2 The record of the proceedings in such cases shall include 

I A copy of the statement of imputation of lapses furnished to the employee; 

a. The defence statement, if any. of the employee: and 

hi. The orders of the Disciplinary Authonty together with the reasons therefor 

3. Where, however, the Disciplinary Authority is satisfied that an inquiry is necessary, it shall follow the procedure 
tor imposing a major penalty as laid down in Regulation 4 7. 

F Common Inquiry 

Notwithstanding anything contained in sub-regulations C, D and E of Regulations 47 above or in any other 
Regulations, if two or more employees of the Small Industries Bank are involved in an incident, the Disciplinary 
Authonty competent to impose major penalty on all such employees may make an order directing that disciplinary 
proceedings against all of them may be taken in a common inquiry. 

24. The sub-regulation (4) of existing Regulation 46 shall be re-numbered as sub-regulation (G) ol Regulalion 47 and carry 
the heading of ‘Delegating holding of Inquiry' and the word Competent Authority' appearing thereat shall be substituted 
with the word ‘Disciplinary Authority'. 


25. After sub-regulation (G) of re-numbered Regulation 47. the following sub-regulation (H) and (1) shall be inserted ; 

"H. Communication of Orders 

Subject to the provisions of sub-regulations D & E of Regulation 47. orders made by the Disciplinary Authonty under 
sub-regulations C. D and E of Regulation 47 shall be communicated to the employee concerned along with a copy of 
the report of inquiry 

f. Special Procedure in certain cases 

Notwithstanding anything contained in sub-regulation C. D and E of Regulation 47. the Disciplinary Authority may 
impose any of the penalties specihed in sub-regulation A of Regulation 47. if the employee has been convicted on a 
cnminal charge, or on the strength of facts or conclusions arrived at by a judicial trial. 

Provided that in such cases, the employee may be given an opporfunify of making representation on Ihe penalty 
proposed to pe imposed before any order is made " 

26. The sub-regulation (5) of existing Regulation 46 shall be re-numborod as sub-regulation (J) of Regulation 47 and carry the 
heading of 'Subsistence Allowance dunng suspension' and the words 'officer empowered to pass Ihe final order under this 
Regulation' and 'officer who passes the final order appearing thereat shall bo substiluled wilh the word 'Disciplinary 
Authonf/ 

27. The sub-regulation (6) of existing Regulation 46 shall be re-numbered as sub-regulalion (K) ol Regulation 47 and carry the 
heading of ‘Other matters' and the words 'Chairman' and 'Competent Authority' appearing ihcroat shall be substiluled 
with the word ‘Disciplinary Authority. 
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28. The words as may be decided by the Chairman in this behair appearing tn clause (ii) ot existing sub-regulation (6) of 
existing Regulation 46 shall be substituted with the words ’as may be deemed lit 

29. The word Enquiry Officet appearing in clause (iv) o1 existing sub-regulation (6) of existing Regulation 46 shall be 
substituted with the word ‘Inquiring Authonty 

30. The words ‘Central Vigilance Commission' appearing in clause (iv) of existing sub-regulation (6) of existing Regulation 46 
shall be substituted with the words 'Central Vigilance Commisson/other authonty' and the words ‘though it may not be 
binding on if shall be inserted at the end of the existing sub-regulation. 

31. The existing Regulation 47 shall be re-nurribered as Regulation 48 


32. The existing Regulation 48 shall be re-numbered as Regulation 49 and shall be substituted with the following Regulation 
“49 - Appellate Authorities 

An appeal shall he to the Appellate Authority, as specified in the Schedule annexed hereto' 

33. The existing Regulation 49 shall be re-numbered as Regulation 50 and the following sub-regulation (f) shall be added 
therein ; 

"50 • Conditions vriiich an appeal should satisfy 

(f) it shall be made to the Appellate Authority within 60 days from the data ol service/dispatch of the order against which 
the appeal is made 

34. The existing Regulation 50 shall be re-numbered as Regulation 51 and the word ‘competent authority' appearing in the re¬ 
numbered Regulation 51 shall be substituted with the word Appellate Authority' 

35. The words 'six months ol the date of ordef appearing in sub-regulatio^ (e) of the re numbered l^egulation 51 shall be 
substituted with the words '60 days from the date of service/dispatch of the ordef. 

36. The existing Regulation 51 shall be re-numbered as Regulation 52 and the word 'competent authonty' appearing therein 
shall be substituted with the word 'Appellate Authonty. 

37. The existing Regulation 52 shall be re-numbered as Regulation 53 and shall be substituted with the following Regulation 


“53 ~ Appeal must be forwarded to the appellate authorities with due despatch 

An appeal which is not withheld under Regulation 51. shall be forwarded to the Disciplinary Authority who shall submit the 
same to the Appellate Authonty with his comments as soon as possible." 

38. The existing Regulations 53, 54, 55 and 56 shall be re-numbercd as Regulations 54, 55, 56 and 57 respectively 

39. The following Regulation 58 shall be inserted in Chapter IV of the existing Regulations : 

SB - Appellate Authority's action on the appeal 

The Appellate Authonty shall consider whether the findings are justified or whether the penalty is excessive or inadequate 
and pass appropriate orders The Appellate Authonty may pass an order confirming, enhancing, reducing or setting aside 
the penalty or remitting the case to the authority which imposed the penalty or to any other authonty with such direction as 
it may deem fit in the circumstances of the case . 

Provided that: - 

(a} If the enhanced penalty which the Appellate Authonty proposes to impose is a major penalty specified in clauses (fj. 
(g). (h). (i) and (jj of sub-regulation A of Regulation 47 and an inquiry has not already been held in the case, the Appellate 
Authority shall direct that such an inquiry be held in accordance with these Regutations and thereafter consider the record 
of the inquiry and pass such orders as it may deem proper. 

(b) If the Appettalc Authonty decides to enhance the punishm&it but an inquiry has already been held as provided in these 
Regulations, the Appellate Authonty shall give a show-cause notice to the employee as to why the enhanced penalty 
should not be imposed upon him and shall pass final order, affer taking into account the representation, if any. submitted 
by the employee ." 


40 The following Section 3 comprising Regulations 59, 60, 61 and 62 shall be added in Chapter IV of the existing Regulations 
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“Section 3 

59 - Consultation with Central Vigilance Commission 

The Small Industries Bank shall consult the Central Vigilance Commission wherever necessary, in respect of all 
disciplinary cases having a vigilance angle 

60 - Service of orders, notices, etc. 

Every order, notice and other process made or issued under these Regulations shall be served in person on the employee 
concerned or communicated to him by registered post at his last known address 


61 - power to rdax time limit and to condone delay 

Save as otherwise expressly provided in these Regulations, the aulhonty competent under these Regulations to make any 
order may, for good and sufficient reasons or if sufficient cause is shown, extend the time specified in these Regulations 
for any thing required to be done under Ihese Regulations or condone any delay. 


Regulation 62 - Saving 


Notwithstanding the modifications made by Small Industries Development Bank of India (Staff) Amendment Regulations, 
2011 . 

(a) any order made or action taken under the provisions so modified srta// be deemed to have been made or taken 
under the corresponding provisions of these modified Reguialions and any such modification or amendment 
shall be without prejudice to the validity of anything done previously under these Regulations: 

(b) Nothing m these modified Regulations shall be construed as depnving any person to whom these modified 
Reguletions apply, of any right of appeal which had accrued to him under any of the provisions so modified; 

(c) An appeal pending at the commencement of these modified Regulations against an order made before the 
commencement of these modified Regulations shall be considered and orders thereon shall be made m 
accordance with these Regulations; 

(d) Any proceedings which have already been initiated but not yet been completed at the commencement of these 
modified Regulations shall be continued and disposed as far as may be. in accordance with the provisions of 
these modified Regulations, as if such proceedings were under these modified Regulations; 


41. The existing Regulations 57. 58, 59. 60, 61,62. 63. 64. 65 shall be re numbered as Regulations 63, 64, 65. 66, 67, 68, 69, 
70 and 71 respectively. 


42 Regulation 66 shall be re-numbered as Regulation 72 and the words ‘Chairman in the case of office^ and Deputy 
Generat Manager in other cases' under sub-regulation 7 of the existing Regulation 66 shall be subshtuted with the words 
'Competent Authority". 


43. The existing Regulations 67, 68, 69, 70, 71. 72. 73. 74. 75. 76 and 77 shall be re-numbered as Regulations 73. 74, 75, 76, 
77, 78, 79. 80. 81,82 and 83 respectively. 


44. The existing Regulation 78 shall be deleted. 

45. The existing Regulations 79, 80, 8182. and 83 shall be re-numbered as Regulations 84, 85, 86, 87 and 88 respectively. 


46. The existing Regulation 84 shall be re-numbered as Regulation 89 and the existing sub-regulation (1) thereat shall be 
substituted with the following ; 

In the case of all the empbyees in Class I. applications for ordinary leave shall ordinarily be submitted f ^ 
calendar month before the date from which leave is required In the case of employees other than ernployees in Class 
X o°*a-y leave shall oainanl, ha sahmltad at least one raonih bafhra tha data Irom which leave ,s 

required. 


47. The existing Regulations 85, 86, 87. 88. 89. 90. 91, 92. 93. 94 95 96 98 99_100, 103.^104, 105, 106, 107, 

108 and 109 shall be re-numbered as Regulations 90. 91. 92, 93, 94, 95, 96, 97, 98, 99, 100. 

106, 107, 108, 109 , 110 , 111 , 112 , 113 and 114 respectively. 
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48. The following Schedule shall be added after Regulation 114; 

Schedule 


Name / Category of posts 

Disciplinary Authority 

Appellate Authority 

Class lll/IV employees and 
Officers in Grades A 
(Assistant Manager) & B 
(Manager) 

General Manager, 
Human Resource 
Development 
Department (HRDD) 

Executive Director (ED) 
looking after HRDD 

Officers in Grades C 
(Assistant General Manager) 
& D (Deputy General 
Manager 

Chief General Manager, 
HRDD 

Deputy Managing Director 
(DMD) looking after HRDD 

Officers in Grade E (General 
Manager) 

ED looking after HRDD 

Chairman and Managing 
Director (CMD) / DMD 
exercising powers of CMD 

Officers in Grade F (Chief 
General Manager) 

DMD looking after 
HRDD 

Committee of Directors / 
Board of Directors 

Executive Directors 

CMD / DMD exercising 
the. powers of CMD 

Committee of Directors / 
Board of Directors 


Notes forming part of Schedule 

Any authority higher than the one specified as Disciplinary / Appellate Authority 
above is empowered to exercise the powers of the Disciplinary / Appellate Authority. 
However, in such of the cases where the higher authority is the Appellate Authority, 
he should not act as the Disciplinary Authority. 

The Disciplinary Authority competent to impose the punishment shall also be the 
Competent Authority to grant sanction for prosecution under the Pre^ntion of 
Corruption Act and shall be the Competent Authority for all such gjsciplinary 
decisrons pertaining to that grade of employee. 

DEBASHIS GHOSH, Chief General Manager 
[ADVT. UI/4/1-Exty.] 


Certified that the Board of Directors of Small Industries Bank, in its meeting held on 
November 09, 2011 at Lucknow, had approved and adopted the Small Industries 
Development Bank of India (Staff) [Amendment] Regulations, 2011. 
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